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◼ Who we are: Gender equality promotion committee of JPS

◼ What we do: Support young female scientists

Summer camps for pre-university students

Fumiko Yonezawa Memorial Award 

Nursery at JPS meetings

Co-ordinate with other societies JSAP etc.

EPMEWSE

5th large scale survey 



Gender Equality Promotion Committee of JPS

http://danjo.jps.or.jp

Home,   about committee ,   activities,        material,   JPS and JSAP liaison  

Since 2002

Members: 15 (special, usual number: 10) + 3 observers
Term: 2 years



Scope of Gender Equality Promotion committee

1. Discussion and activities upon Gender equality
Annual meetings (twice a year)
Symposium and daycare at JPS meetings

2. Provide support for the female physicists of the next generation
Fumiko Yonezawa Memorial Award 
Support for Summer workshops (high school/junior high school students)

3. Survey and Analysis
5th large scale survey (liaison of academic/industrial societies: EPMEWSE) 
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Development of Next Generation Female 
Researchers

For junior and high school female students, 
numerous JST grant supported activities started 
• “Natsu-Gaku”: Summer Camp 

• “Kansai Science School” : Science school (workshop) in Kansai area 
• Several programs at several universities (Osaka, Kobe, Nara, Kyoto)  in Kansai 

area

• Now NPOs are formed for those long-term activities

• Both of NPO organizations attract the interests and financial support from 
various companies.



Natsu Gaku: Summer Camp 

• Since 2005

• supported by EPMEWSE, JST (Japan Science and Technology 
Agency), NWEC (National Women’s Education Center) 

• 2 days camp  (online since 2021)   
• ~120 participants (ranging from 3rd year junior high to 3rd year high school )

• With scientists, engineers and tutors (female university students)

https://www.djrenrakukai.org/doc_pdf/2019/natsugaku_14nen_no_ayumi.pdf



Natsu Gaku: Summer Camp 
The online summer camp

Assignment to prepare before the camp

More speakers on careers in Science and 
Technology

Poster presentations from 36 groups

Q1:Can you imagine that you are working in the future ? 

yes

no

Q3:Do you want to go to higher school or work of science? 

Before After

Q2: Do you determine your future course ? 

After the summer camp, almost all 
answers turn to be positive.  

yes

no

yes

no

yes

no

yes

no

yes

no

https://www.djrenrakukai.org/doc_pdf/2019/natsugaku_14nen_no_ayumi.pdf



Kansai Science School for girls

http://www.kansai-kj.org/index.html

Kansai area

Program of 2022Hybrid-type (on-line and on-site)

• Since 2007

• Organized by 4 Universities in 

Kansai area

• Supported by companies in 

the area and JPS 



Focus on the outreach of young students

• Pre-university students: Careers in future, research experience

• Increase the number of female students in bachelor’s level

• Encourage the young physicists in academia
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Key: Women’s ratio in young scientist Award of JPS 

Young Scientist Award of the JPS: 

• Since 2007 (62nd JPS meeting)

• Member of the JPS

• “Young researchers” in each division 

• Total: About 50 winners 

• Division: theoretical particle physics, experimental particle physics, theoretical nuclear 

physics, experimental nuclear physics, cosmic ray and astrophysics, beam physics, 

division 1~13 (plasma, condense matter physics, physics education, and so on) 

• Activities including lectures at academic meetings, publications, and degree 

theses 

How it comes for the new Women Scientist 
Award 

https://www.jps.or.jp/english/meetings-and-awards/award.html



How it comes for the new Women Scientist 
Award 

Awardee are not representing the female 
ratio increase in the member



YONEZAWA, Fumiko 
• Emeritus, Keio University
• Semi-conductors and liquid metals 

coherent potential approximation, 
theory for metal insulator transition,

• 52nd president of JPS   
• President of “To bright future for 

female scientists Saruhashi prize” 

Target researchers
those within 15 years after the degree

For those in early career stage
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Daycare for Participants’ children  at JPS meeting

• JPS has been providing a daycare services in the JPS 
meetings since 2010.

• Now GEP in JPS has responsibility for the nursery, 
instead of of the host universities. 

• Ex: at fall meetings (September, 2019)
• Yamagata University: 4 children from 4 families  (12 total) 

• Gifu University: 5 children from 4 families (11 total) 
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The Japan Inter-Society Liaison Association Committee 
for Promoting Equal Participation of Men and Women in 
Science and Engineering (EPMEWSE)



EPMEWSE
• Organizations 

• Full members (54 societies)
• Associate members (65 societies)

• Events 
• Annual Symposium
• Summer/Spring camps for junior and high school girls 

• Studies
• Large-scale survey on gender equality in STEM
• Activities of the affiliated societies 
• Female ratio of the affiliated societies
• ….

https://www.djrenrakukai.org/en/



https://www.djrenrakukai.org/en/about_us.html
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Large-Scale Survey of Actual Conditions of Gender 
Equality in Scientific and Technological Professions

• 1st survey      FY2003 

• 2nd survey     FY2007

• 3rd survey     2012/11/1-2012/12/14

• 4th survey     2016/10/8-2016/11/7

The survey reports are used to decide the next generation 
science/technology policy

https://djrenrakukai.org/en/studies.html#enq

Ex. Extended post-doc term due to Maternity leave



5th Large-Scale Survey of Actual Conditions of Gender 
Equality in Scientific and Technological Professions

Survey Period:  2021/10/20-2021/11/30

Analysis is on-going

Voluntary working group on the 
analysis

Basic trend follows the previous 
surveys

Survey 



Large-Scale Survey of Actual Conditions of Gender 
Equality in Scientific and Technological Professions

From 4th survey report

Number of female researchers are 
increasing

very slow



Large-Scale Survey of Actual Conditions of Gender 
Equality in Scientific and Technological Professions

From 4th survey report

Still low percentages for higher level



Large-Scale Survey of Actual Conditions of Gender 
Equality in Scientific and Technological Professions

For gender equality From 4th survey report

People feeling progress are less than 50 %



Large-Scale Survey of Actual Conditions of Gender 
Equality in Scientific and Technological Professions

To improve the situation, targeted job hiring (female 
scientists) is discussed

Reactions are different depending 
on the gender

Positive reactions are increasing

Some of the reactions from male 
respondents are emotional 
(anguish)



Large-Scale Survey of Actual Conditions of Gender 
Equality in Scientific and Technological Professions

Survey 

• 5th survey carried out last year is now analyzed

• The general trend follows the previous ones 

• The increase of female scientists' ratio is slow but steady

• Targeted hiring for female scientists is discussed 

• Reactions are mixed for both gender but stronger for male



Presenting at 7th IUPAP-WIP(Online) 



Staying in the community after graduation
After graduate schools, the half leave JPS 

Numbers of female students 
are increasing

The ratio of those stay in JPS 
has increased recently

Both the ratio and the numbers 
increase (very gradually! )

The increase of the ratio in directors



JPS members and female ratio in 
presentations

Ratio in presenters are 
between 6-10 % 

Ratio of female members increases

Ratio of female directors drastically 
increases after 2015



JPS members and female ratio in 
presentations

Ratio halved in symposiums 
Invited talks also have lower than member ratio



JPS members and female ratio in awards

Despite the increase of the members, no increase in awards

Awareness of unconscious bias needed 



Summary
Support Summer camps for pre-university students

Online and Onsite activities 

New Award for early career female scientisits

Fumiko Yonezawa Memorial Award 

Support for the meeting attendee

Nursery at JPS meetings

Activities along other organizations

Presented at IUPAP-WIP

5th large scale survey 


