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(3) Girls: Camps, summer schools an programmes; Best practice — How to do it ?

Preparation for different age groups; what material is available ? (45 : 1 & Hi 1)
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D. Successful Proposals and Project Leadership: Fund Raising (G45 : i H 2 BRE)
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E. Organizing WIP Working Group (3% : J B2 4)

Workshop: What you can find out about female physicists: Surveys, government

databases & more
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Workshop: Women in Physics Country groups :Useful things to do
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Recent Progress in Promoting Gender Equality of
Japanese Scientists

Setsuko Tajima® and Mikka Nishitani-Gamo®
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Abstract. These three years are the epoch-making period from the viewpoint of promotion of gender equality
in Japanese science community. Motivated by our recommendations on the basis of the results of a large
scale survey, the Japanese government started several projects in 2006 for supporting women scientists and
attracting girls to science and technology. In spite of these efforts, we see only very slow increase in the
number of women researchers at professional positions.

Keywords: national project, large scale survey, modeling a new system for supporting women scientists.
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PROMOTION BY NATIONAL PROJECTS

In these three years after the last meeting (ICWIP2005) in Rio, there was a big progress in promoting
gender equality in Japanese scientists. Motivated by our recommendations in 2004 on the basis of the
results of a large scale survey[1], the Japanese government started several projects in 2006 for supporting
women scientists and attracting girls to science and technology. Three big projects are (i) model
construction project for supporting women researchers in universities and research institutes, (ii) restart
postdoctoral fellowship for researchers after taking child-care or family care leave, (iii) project of
attracting girls to science and technology.

These projects are steadily changing the Japanese society. In particular, under the “model
construction” project, many support systems are being tried in each institute, which encourages women
researchers and let men notice the problems women are facing. The amount of budget for this project is
about a million dollar for three years for one institute, and so far 30 universities/institutes were supported
by this budget. Here we introduce a couple of examples of the trials. Hokkaido University introduced a
new system for women employment by providing additional budget to the faculty which employs woman
researchers. Ochanomizu University started a system which forces all the faculty members return to home
at 5:00 pm one day per week. Tohoku University allows researchers to make working time half by cutting
down their salary slightly. In several universities, supporters (post-docs or students) are sent to women
researchers to help their researches.

ACTIVITIES OF LIASON ASSOSCJQ;I'/IEOYN AND THE 2"° LARGE SCALE

The Physical Society of Japan (JPS) and the Japan Society of Applied Physics (JSAP) made a big
contribution to found the Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE) in 2002. The number of
member societies has increased up to 66 (Aug. 2008). On every Oct.7 (the anniversary of founding of
EPMEWSE), we have a symposium to discuss several problems. Based on such discussions,
representatives of EPMEWSE bring recommendations to the Japanese government every year. In 2007,
after four years have passed since the first “large scale survey”, EPMEWSE decided to carry out the
second “large scale survey”. We could receive responses from about 14100 researchers (73.3% male and
26.7% female). It is open at the webpage of EPMEWSE (http://annex.jsap.or.jp/
renrakukai/2007enquete/h19enquete_report.pdf; in Japanese). We can find in it that most of the
researchers positively evaluate the national projects mentioned above. However, as to the government
policy of setting target for women ratio among newly employed researchers, positive and negative
responses were fifty and fifty. It means that such kind of affirmative action is not widely accepted at the
moment in Japan.




THE NUMBER OF WOMEN RESEARCHERS

The number of woman physicists is gradually increasing. As an example, we illustrate in FIGURE 1
the number of JPS members and the percentage of women members. The women ratio becomes almost
double in these 15 years, but it is still at very low level (~5%). The number of women students is almost
constant in these three years. For comparison to the data in FIGURE 1, we plot the women ratio in the
graduate students of JPS member in FIGURE 2. The percentage (~9%) is almost double of the value in
FIGURE 1. It means that a half of women students go out from the physics field after getting degree of
master or Ph.D. To stop this “leakage” is definitely one of the most important purposes of our activities.
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FIGURE 1. The number of JPS member (blue), women member (pink) and the percentage of women member (red
circles).
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FIGURE 2. The women ratio in the graduate students of JPS members. The data for 2008 is only the statistics until
June.
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Abstract. We will present various activities of the Gender Equality Promotion Committee of Physical
Society of Japan after the previous ICWIP2005 in Rio de Janeiro. These include (1) summer and spring
camps for high-school girls (2) symposium on the promotion of gender equality in annual meetings of JPS (3)
continuous cooperation with Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE) (4) consultation to JPS members
on Restart Postdoctoral Fellowship (RPD) program conducted by Japan Society for the Promotion of Science
(JSPS) (5) publishing series of articles on our activities in the JPS membership journal (6) international
cooperation including presentation at international meetings such as Asia Pacific Physics Conference 10
(APPC10).

Keywords: Summer and spring camps, Inter-society liaison association, RPD program, international
cooperation
PACS: 01. 10. Hx, 01.85.+f, 01.90.+g

INTRODUCTION

The Gender-Equality Promotion Committee of Physical Society of Japan (JPS), currently chaired by
Setsuko TAJIMA of Osaka University, has 12 regular members and 29 observer members. Regular
members get together typically once in 2 months, and discuss various problems on the promotion of
gender equality in physics, and seek possible activities to solve these problems. Observer members are
also able to participate in the meeting whenever they want. In addition, they express their opinions
through the internet network of our committee. Followings are the list of our activities as the result of
these discussions.  We limit issues only for those after the last ICWP in Rio de Janeiro.

ACTIVITIES IN THESE THREE YEARS

Summer and Spring Camps for High-school Girls

Every year, the summer and spring camps for high-school girls are held in Saitama and Kansai. More
than 100 high-school girls, who applied voluntary, enjoyed the frontier of science. Our committee
members participated in all of these schools, as organizers, presenters of experiments and posters for
possible career paths. All schools ended very successfully, and these events are becoming more and
more popular year by year. Examples of the experiments presented in these schools are “controlling
lights and LASER”, and “exploring the world of high-temperature superconductivity” etc. We are now
confident that these activities are highly effective to promote scientific interests of high-school girls.



Symposium on Promotion of Gender Equality at Annual Meetings of JPS

Every time at the annual meeting of the JPS, we organize a half-day symposium on the promotion of
gender equality in physics. Typically, we invite several speakers, including not only women professors
and postdoctoral fellows but also bureaucrats who make decision of policy related to scientist’s
environment. Each of them gives 30 minutes talk, followed by about one hour discussion. It is
becoming well recognized that these opportunities were extremely effective for women physicists.

Cooperation with Japan Inter-society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and engineering (EPMEWSE)

JPS is a member society of EPMEWSE which consists of more than 40 academic societies in all kinds of
science and engineering. JPS attended every meeting of EPMEWSE, and discussed common problems
for all of the member societies, such as children support system, post-doctoral fellow problem. In addition,
JPS acted cooperatively for a large-scale survey carried out in the last year, the report of which became
open in the last month.

Consultation to JPS Members on Restart Postdoctoral Fellowship (RPD) Program

Two members of the gender equality promotion committee are ready for the consultation about the PRD
program and are willing to encourage the post-doctoral members of JPS who are interested in this
program. The PRD program has started in 2006, conducted by the JSPS. Since the details of this program
was not well known in the beginning, our consultant system was very helpful for women physicists who
are in many cases at home and isolated after taking maternity or child-care leave.

Publishing Series of Articles on Our Activities in the JPS Membership Journal

In order to enlighten the JPS members, we have been submitting a series of articles “Letter from the
Gender Equality Promotion Committee” in these two years. (Electronic version of the articles is
available on the Web site of the JPS.) Through these articles, we informed the activities of our committee
and EPMEWSE as well as the new national projects related to gender equality.

International Cooperation

After the Rio de Janeiro conference,

(1) Eiko Torikai gave an invited talk in the AAPPS-APCTP Joint forum on “Women in Physics” (the
number of participants is 50) on November 17, 2006 at Pohang in Korea.

(2) Atsutaka Maeda attended the meeting of working-group members of IUPAP “Women in Phyiscs” on
April 12-15, 2007 at Bad Honef in Germany.

(3) In the last APPC 10 in Pohang, Korea (August 20-24, 2007), in the special session on “Women in
Physics”, Masako Band and Eiko Torikai gave invited talks, and Eiko Torikai, Atsutaka Maeda and
Setsuko Tajima presented a poster.

SUMMARY

Considerable efforts have been made continuously by the members of the gender equality promotion
committee on the related issues. All of us are very happy to have found that these efforts are producing
distinguished effects in these two years. Physicists in Japan are now exploring completely new era in
terms of the gender-equality.



